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. irectEmployers Association
(www.directemployers.org),
|2 non-profit consortium
. of over 600 Jeading U.S.
employers, has announced an extensive
online program to assist transitioning
military personnel in all branches of
our armed forces, their spouses, de-
pendents, and caregivers in quickly and
efficiently finding employment. The
program is available free-of-charge to
all employers and will provide military
personnel and their dependents access
to more than 860,000 employment op-
portunities from over 90,000 employers
nationwide.
The Association announced that over
5,800 dot-jobs (.jobs) domains have
been added to the .Jobs Universe (www.

By Chad Sowash

universe.jobs) to create employment
services for returning veterans (www.
veteransjobs) and their families. The
domains use the Military Occupational
Classification (MQOC) Crosswalk to as-
sist military personnel in transitioning
from active duty to employment oppor-
tunities in the civilian workforce. Tran-
sitioning military personnel can enter
their MOC plus .jobs into their browser
to locate civilian occupations requiring
the same or similar skills as their pre-
vious military job (e.g. www.42Fjobs,
www.25B.jobs, www.2891.jobs).

The .Jobs Universe also includes a
Military Family (www.militaryfamily.
jobs) feature. This is designed to help
military spouses, dependents and care-
givers quickly locate employment while
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their Joved ones are serving our coun-
try. Military families can enter the name
of their military installation plus the
intuitive .jobs suffix into their browser
and receive a list of employment op-
portunities on their assigned base or
in surrounding cities (e.g. www.Camp-
Pendleton.jobs, www.NewportNewsShip-
yard.jobs, www.FtKnox.jobs).
“Unemployment remains high for
our nation’s veterans, yet employers are
picking up the pace of hiring and there
are more open positions available than
at any time since the downturn began,”
said Bill Warren, Executive Director of
DirectEmployers Association and an
early pioneer in online recruiting. “The
U.S. military needs a more centralized,
efficient way of connecting employers




.

Y Ueterans Jobs

with veterans and their families and
the .Jobs Universe provides this, By ex-
panding the Jubs Universe to include
Military  Oceupational  Classification
Codes in addition to geographic loca-
tions and career specialty keywards, we
are adding the capability for veterans to
casily search for employment opportu-
nities based on their location and area
of expertise”

Tom Embrescia, Chairman & CEQ of
Employ Media (,jobs), said, " This new
effort to assist our veteruns and their
families is further demonsiration of
the value and benefit of the .jobs plat-
form. Tt is free for both the employer
and the job seeker, and it is organized
to fit the way people use the Internet to
search for jobs and the way companies
go about attracting specific skills and
expericnce with no artificial barriers
in between. With the extra steps taken
to ensure that only legitimate job list-
ings from real companices are included,
velerans and their Tamilics can have
confidence in using this service to sub-
mit their background information over
the Internet,”

“This is a great pragram for the en-
tire human resontrce community as well
as our transitioning military and their
fsmilies. I am very proud to be a part
of this exciting initiative in support of
those who have unseifishly given so
much for our nation,” states Rhonda
Stickley, a six-year U.S. Army veteran
and current human resource executive
at Scattle-based Providence Health &
Services.

DirectEmployers Association’s new
military .Jobs initiative expands the
potential of an already established and
robust partnership with the public
sector, the National Labor Exchange
(NLX). Offered in partnership with the
National Association of State Work-
force Agencies (NASWA), the NLX is a
job-search engine feeding job openings
into 50 publicly-funded state job banks.
This has substantially increased offer-
ings to all job seekers, and especially
veterans, Since March 2007, the NLX
has provided over 9 million undupli-
cated, current jobs to state workforce

agency stalls dedicated to serving veter-
ans. The NLX uses no federal funds for
operations, research, or development.
Rather, this unique public-private part-
nership leverages private, non-profit-
aowned technology with existing state
workforce agency resources to enhance
offerings to veterans.

The NLX partners are looking for-
ward to continuing their work with the
Obama Administration and the ULS,
Department of Labor’s Veterans Em-
ployment and Training Service (VETS)
to otfer comprehensive, coordinated
services to returning service members
and military families. DirectEmployers
shares VETS’ vision and commitment
to expand career opportunities for Vet-
erans, transitioning service members,
and their families.

Alicia Wallace, EEO Program Con-
sultant for WellPoint and a military vet-
eran whose husband is a retired infan-
try officer, says, “T salute all companies
supporting these oulstanding military
programs, As a nation, we should do all
we can for the gallant men and women
who serve in our armed forces, These
individuals and their families have
made great sacrifices for our country
and deserve all the gratitude and sup-
port we can providi”

The .Jobs Universe, owned and man-
aged by employers through a nonprofit
trade association, has continued its
explosive growth by adding over 5,000
participating employers since its mid-
January launch. The scamiessly inte-
grated Internet employment platform
with over 40,000 industry. occupational
and geographical domains ending in
the intuitive Jobs suffix had over a half
million visitors in its first three weeks
of operation.

“Absurdly Intuitive”, as described in
a recent publication, the .Jobs Universe
allows job seekers to simply type a loca-
tion or occupation into their browser,
for example: www.universe.jobs, www.
seattlejobs, www.nursing.jobs, www.se-
attlenursing.jobs, www.engineering.jobs,
and receive employment listings from
employers across the U.S. and world-
wide. It provides a quick, easy and direct

connection 1o the hiring employer re-
sulting in a faster, more efficient hiring
process,

In addition to free job listings, the
Jobs Universe offers all employers in all
industries low-cost premiuny placement
and branding opportunities. It also of-
fers an amazing suite of web analytics
and integration with social media. Job
seckers use the Jobs domains as entry
points to vetted, trusted and relevant
employment-related job content, Em-
ployment listings are real jobs from reul
employers free of scams, duplicate job
listings, and old or expired jobs.

Simon Evans, SRA International Vice
President for Recruiting and Internal
Mobility, states, “We fully support this
innovation in Internet recruiting where
all employers can participate. The .Jobs
Universe provides a single, unified
platform that allows all employers,
regardless of size, to list their jobs free-
of-charge. It is especially effective for
smaller employers who cannot afford
to paost their employment oppartuni-
ties on traditional job boards”

Human Resource executives from
over 600 leading U.S. employers, includ-
ing some of the largest employers in the
world, have joined with DirectEmploy-
ers ‘Association to develop the .Jobs
Universe and transtorm how people use
the Interner to quickly, efficiently and
cconamnically locate valid employment
opportunitics. ¢
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NEW on DiversityEmployers.com:
Try the new Military Occupational

Classification search form on our job
bank and partners network search
powured by JobCentral
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The first inter-linking and coordinated use of a top level domain

specifically for Human Resource practitioners and the public good

Learn more at www.Universe.jobs



